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FINAL
International women’s day

International women’s day is the day to celebrate the role of women – in their families, at work, here in Scotland and around the world.

And it’s a time to focus on our determination to tackle the discrimination and oppression of women and to step up our progress towards fairness and equality.

Women in the downturn and beyond the downturn

I know that people in Scotland are thinking about the global financial crisis that is spreading throughout the world.  And people are worried.  But I want to say today 
· That we will do everything we can to protect people.  We will not stand by and “let the recession take its course”. 

· We will not let women’s jobs and women’s rights be the victims of the recession.
· Our quest for fairness and equality for women is not just for the good times - it’s not going to be put on the back burner when times are hard.  When times are hard it’s even more important that everyone is treated fairly and that everyone pulls together.
· we will make sure that we understand the effect that the global crisis will have on women and families

· And we will give real help now - with greatest help going to those who need it most.

· And real hope for the future.  Out of the recession we will build a stronger economy and a fairer society.
People say, “Why talk about women and the economic downturn? Surely the effect of the global economic downturn is something that affects men and women alike.”
Yes, the global economic downturn does affect both men and women – but it affects them in different ways.  
· Because women still do the lion’s share of caring for children and elderly relatives,   

· because women are still the “managers of the family” 
· Because women have different patterns of work from men – are more likely to work part time.  
· Because there are still some jobs that are mostly done by women and some jobs mostly done by men – 
· Because women still suffer pay discrimination at work. Scottish women are still paid 18% less than Scottish men.

What hasn’t changed since the last recession is that women are still the main family carers.  But what has changed is that women’s work is even more important than it was 10 years ago.  Women now make up 47% of the Scottish workforce.
Women’s jobs are important

Women’s jobs are important to the family budget:
· Over 30% of a family’s income of couple households comes from women

· For just over 20% of all couples, women’s pay contribute over 50% of family incomes   
Women’s jobs are more important to women themselves – women know how important their work is and take a pride in their work outside the home as well as in the family.
Women’s work is more important now than it used to be in every sector of the economy in Scotland
· In financial services, 55% of the workforce is women. 
· In hospitality, 56% of the workforce is women.
And women’s work is vital for public services – they just wouldn’t work without women
In the public sector in Scotland, 72% of the workforce is women.
Women’s work is particularly important for children in lone parent families so that children are not brought up in households where no one ever goes out to work. This is a point strongly highlighted by the one parent family campaigns supported by JK Rowling. 
Over the last 10 years the number of children in lone parent families where the parent work has increased.  Now most lone parents – mostly mothers – go out to work.   

So, because women’s jobs are even more important now than they used to be, we will monitor carefully the effect of the recession on women’s jobs as well as men’s jobs.  And for that we need to look at the levels of women’s employment – not just the register of those who are unemployed.
Women are more worried than men

Both men and women are worried about the effect on our economy of the economic storm.

Men are worried about their jobs – of course they are.  

And women are even more worried because they are worried not just about their own job but also
· about their husband’s job, 

· about the prospect of losing the family home, 

· about the prospects for their children – getting a job or a home, 

· about elderly relatives seeing their savings income fall, and
· about pressure on the family budget.

We want to reassure women

· We want to reassure women here in Scotland-  not only are we taking all the action that we can to stabilise the economy and put it on a strong footing for the future – but that there is real help now for families.  That’s why  - having doubled child benefit over the last 10 years, we have again increased it so that its gone up from £18.80 a week for the oldest child to £20 a week now and from April we are increasing child tax credit. 
· And extra help to pensioners in the basic state pension, the Winter Fuel payment and on the pension credit. 
And we also want to make it clear that support and help is available so that someone in the family losing their job will not necessarily mean the family losing their home which is why if you lose your job you can claim help with the mortgage after only 13 weeks instead of having to wait 39 weeks.  And we are working with the mortgage lenders to bring in a scheme so that if the income in your household drops you can defer your mortgage payments altogether for up to 2 years. 

We don’t want to see lack of confidence in the future contributing to the problems of the economy now.
And we will make sure that women know their rights and that we get the message across to employers loud and clear

· That they cannot make part-timers redundant first

· That they can’t make women on maternity leave redundant first.

· That they have to treat everyone fairly.

We also have to be particularly concerned about the effect on families of job loss, or the tension when people split up but still have to live together because they can’t sell their home.  We have to be concerned about whether this will lead to an increase in domestic violence. Women in Scotland have been champions in the battle to tackle domestic violence and I am concerned that the Scottish Domestic Abuse Helpline reported a 7.% increase in calls over the Christmas period, compared with last year. We will monitor the situation carefully as we step up our action to protect women from domestic violence.

To ensure that women get help when they need it and know where to go for help we have published and are distributing our booklet Real Help Now for Women
We will work with women internationally
We cannot tackle what is a global financial crisis in any one country.  We need international action.  And that is what the Prime Minister, Gordon Brown is working towards in the all-important G20 summit in April.
But for many women, the appearance on the news of a global economic summit does not inspire in them the sense that the people at the summit are talking about them, their hopes and their fears, their life and their work.

But this G20 summit will be different.  This is a summit which 
· wants to listen to the concerns of women as well as men, 
· to act to protect families as well as workplaces and
· wants to hear women’s voices as well as men’s  
Women’s voices – your voices - will be heard at this summit  through this meeting and through widespread discussions about women and the global economic down turn.

That discussion has been going through unusual channels - 
· Not just through debates in Parliament – but storming through website debate like Mumsnet.  And I want to thank each and every one of the mums.net women who have posted a comment in the debate.  I can’t help noticing that most of the posts are at 9pm or later, after the children have been put to bed! 

· Debate is not just raging through the Economist magazine, but will be featuring in Take a Break magazine.

· It is not just bankers and ministers meeting in No 11 Downing Street to discuss the economy.  Last week at a meeting in No 11 Downing street, I was joined by Ann Henderson, Women’s National Commissioner for Scotland,  the Town’s Women’s Guild, women trade unionists, women MPs and councillors, the Fawcett Society to discuss the downturn.  Their views – and all the others who attended  – will be fed into the London summit.
This is a discussion amongst women across different parts of the world too. It was discussed at the Gender equality Committee of the European Parliament which I was delighted to address on behalf of the government last month.

It is being discussed at the Commission for the Status of women in New York at the UN and ahead of that the Government Equality Office met with Scottish NGOs, so their views could be fed in.
And after the April Summit I will be hosting a meeting of women ministers from other countries to engage women in a continuous discussion of how we go forward from the G20
 After the downturn – a fairer future
As well as offering real help now we need to look to a stronger economy after the recession and a fairer society after the recession.
We will bring in the new law to give women and men who have children up to the age of 16 to the right to request flexible working

Our £7billion package of measures to help bolster small and medium businesses through the economic downturn will benefit Scotland’s 290,000 SME's – roughly a fifth of which are led by women

We have set up an enquiry into pay discrimination in the financial services industry by the Equality Commission.  The Financial Services sector needs a major shake-up. That is clear beyond doubt. And one of the issues which needs to be addressed is pay.  Not just for those at the top but for the 55% of the financial services employees in Scotland who are women.

In Scotland, the gender pay gap in financial services is a staggering 39%,.   And of the 50 most powerful people in the finance sector in Scotland only 4 are women. The bailed out Royal Bank of Scotland has no women on its board.  The Equality Commission will give an interim report to me at the end of this month and will then go on to make further inquiries and use their legal powers if necessary.
And we will press on with our Equality Bill to ensure fairer treatment of women at work

CONCLUSION 

In these tough economic times, the task of government is to

· Ensure the recession is as short and as shallow as possible

· Protect the most vulnerable during it

· And ensure that we lay the basis for a better Britain. A stronger economy and, absolutely crucially, a fairer society.

As we build a new economic order, it is also imperative that we lay the basis for a new social order. And that means putting fairness at the very heart of what we do. When people feel that their backs are against the wall, it is even more important to press on with equality and fight discrimination. Fairness is not just important to individuals, it’s vital for a strong economy and a cohesive society. 

In these tough economic times, we are giving people real help now and real hope for the future. And that hope is a fair and equal society which is strong, stable and prosperous and in which everyone has a genuine stake.    
ends
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